Impacts of Loss of Flexible Work Arrangements on Civil Crown Counsel - SurveyMonkey
follow-up survey

Q1 148 responses

What is your Legal Services Division (LSD) classification?

Articling Student
Civil Crown Counsel 1
Civil Crown Counsel 2
Civil Crown Counsel 3

Civil Crown Counsel 4
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follow-up survey

Q2 147 responses

How long have you worked for LSD

Less than 1 year

1-5 years

6-10 years

11-15 years

16+ years
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follow-up survey

Q3 147 responses

What impact has the policy change had on your life?

Significant positive impact

Limited positive impact

Limited negative impact

Significant negative impact

The policy change has not
had a noticeable impact
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Q4 148 responses

Which of the following impacts, if any, has the policy change had on you to date?
(check all that apply)

Other (please specify)

Better connection with
colleagues

Increased productivity at
work

Decreased productivity at
work

Increased morale at work

Decreased morale at work

Positive effects on my
physical health (not
including mental health)

Negative effects on my
physical health (not
including mental health)

Positive effects on my
mental health

Negative effects on my
mental health

Increased concerns about
personal safety around the
worksite
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follow-up survey

Decreased concerns about
personal safety around the
worksite

Increased costs (e.g.
childcare, gas, lunches,
business attire)

Increased ability to work
outside of core hours

Decreased ability to work
outside of core hours

Increased commute

Decreased flexibility

Decreased personal
time/time with family

SurveyMonkey
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follow-up survey

Q5 148 responses

Are you looking for alternative employment as a result of this policy change?

Yes, | am regularly looking

Yes, | am occasionally
looking

No, | am not looking

Prefer not to say
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follow-up survey

Q6 147 responses

If asked by a non-GOA colleague, how likely are you to recommend LSD as an

employer?
Very likely
Somewhat likely
Somewhat unlikely
Unlikely

Very unlikely

SurveyMonkey
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follow-up survey

Q7 148 responses

Have you expressed any concerns to your LSD director about the impacts of the

policy change?

Yes, I've raised all my
concerns

Yes, I’'ve raised some of my
concerns

No, | haven’t raised any of
my concerns

I do not have any concerns
with the policy change
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Q8 148 responses

How comfortable are you expressing concerns to your LSD director related to the
policy change?

Very comfortable

Generally comfortable

Generally uncomfortable

Very uncomfortable

I do not have any concerns
with the policy change
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Q9 148 responses

How satisfied are you with the recent direction for managers to only approve short-
term, ad hoc remote work arrangements "where appropriate in light of the nature
of the work" as compared to the previous direction that allowed Crown counsel 12
ad hoc days per year?

Very satisfied

Somewhat satisfied

Somewhat unsatisfied -

Neutral
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follow-up survey

Q10 131 responses

Other than the changes to ad hoc work from home noted in Question 9, what, if any
concerns do you have with LSD's Hours of Work and Flexible Work Arrangements
policy? (check all that apply)
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Other (please specify)

The policy is unclear re:
modified hours

The policy is unclear re:
management flex day

The policy is unclear re:
part-time

The policy is unclear re:
job-sharing

The policy is unclear re:
hours of work expectations

The policy is unclear re:
whether Crown counsel are
expected to work outside

The policy is not being
applied consistently within
my team

The policy is not being
applied consistently by
different directors across
th...

My director is
interpreting/applying the
policy too narrowly

My director is
interpreting/applying the
policy too broadly

I have no concerns with the
LSD policy
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Q11 Do you have any other comments or concerns you would like to share
about the policy changes or the new Hours of Work and Flexible Work
Arrangements policy?

Answered: 60  Skipped: 88
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